
BOROUGH OF CRESSKILL 
ORDINANCE NO. 25-21-1677 

 
AN ORDINANCE AMENDING CHAPTER 6 ARTICLE VIII PERSONNEL BOARD 

 
WHEREAS, the Mayor and Council wish to amend the composition and term of the 
Personnel Board members; and 

NOW, THEREFORE, BE IT ORDAINED by the Mayor and Council of the Borough of 
Cresskill in the County of Bergen and State of New Jersey, as follows: 

Replace in its entirety the following. 

SECTION I 
 
§ 6-44 Establishment. 
 
A Personnel Board shall be established consisting of: 
 

A. Two Council members and One Alternate Council member who will be designated by 
the Mayor and Council. 

B. The Borough Administrator who will be designated annually by the Mayor. 
 

SECTION II 
 
§ 6-45 Terms of office. 

 
A. The appointive members of the Board shall serve for the terms as follows: 

One Councilmember to serve a Three (3) year term, One Councilmember to serve a 
Two (2) year term and One Alternate Councilmember to serve a Three (3) year term. 

B. The Borough Administrator shall serve a term of One (1) year. 
C. Vacancies occurring during a term shall be filled for the balance of the term. 

 
SECTION III 

 
§ 6-46 Compensation. 
 
Members of the Board shall serve without compensation. 
 
SECTION IV 
 
§ 6-47 Duties of Board. 
 
The Board shall: 
 
A.  Advise the Mayor and Council on matters of personnel policy. It shall draft, in 
consultation with the Mayor and Council, such policies as may be necessary to carry out the 
provisions of Chapter 49. These policies shall be submitted to the Mayor and Council for 
approval. After approval, following a public hearing, the policies shall have the force and 
effect of law. Amendments to the policies shall be made in accordance with the above 
procedure. Notification of public hearings will be given to all Borough employees and posted 
on the Borough Hall bulletin board. 
 
B. Represent the public interest in the improvement of personnel administration in the 
Borough service. 
 
C. Make any inquiry which it may consider desirable concerning personnel administration in 
the Borough service and make recommendations to the Mayor and Council with respect 
thereto. 
 
D. Provide job evaluation forms. 
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E. Review, in accordance with §§ 49-52 and 49-53, at the employee's request, the suspension 
without pay or the dismissal of permanent employees, and recommend to the Mayor and 
Council whether to affirm or deny the suspension or dismissal. 
 
F. Make an analysis of the duties and responsibilities of all positions in the Borough and 
recommend to the Mayor and Council a job classification or duty changes. 
 
G. At the request of Mayor and Council, hear and make recommendations on grievances. 
 
SEVERABILITY.  If the provisions of any article, section, subsection, paragraph, 
subdivision, or clause of this ordinance shall be judged invalid in whole or in part or as 
applied to any particular circumstance or individual by a court of competent jurisdiction, 
such order of judgment shall not affect or invalidate the remainder of any article, section, 
subsection, paragraph, subdivision, or clause of this ordinance. 
 
REPEALER.  All ordinances or parts of ordinances inconsistent with the provisions of   this 
Ordinance are hereby repealed as to such inconsistencies only. 
 
EFFECTIVE DATE.  This ordinance shall take effect immediately upon final passage and 
publication as required by law. 
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